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to improve lives and build community
by engaging individuals and mobilizing

collective action.

CHATHAM-KENT VISION
Chatham-Kent is a proud, proactive,
and progressive community committed to
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celebrating its diversity and ensuring
a high quality of life for all its people.
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VISION

The vision of the United Way of Chatham-Kent for the future is one of
partnership, education, efficiency and trust. Operating in an ethical manner,
we will work to identify, develop and build upon community resources in
order to improve the social and human condition in Chatham-Kent.

We will identify changing patterns of community need and endeavour
to respond to these challenges in collaboration with donors,
funded agencies and the community-at-large.
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